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Sexual Harassment

NO

YES

YES

NO

• DP/Principal informed

• RTP discussion

• Written apology to other 
student

• Sexual harassment 
write-out

Yes, but this is serious 
misconduct

Principal referral

Further actions could include:

• Sexual harassment write-out
• Apology

• Behavioural plan

• Internal suspension

• External suspension

• Behaviour review

• Enrolment review
• Police report

DP referral

Further actions could include:

• Sexual harassment write-out
• Apology

• Behavioural plan

• Internal suspension

Does this constitute as 
serious misconduct?

Is it their first related referral?

Sexual harassment can take various forms and can include: unwelcome touch, sexual or 
suggestive comments or gestures, unwelcome requests of a sexual nature, leering/moaning, 

sexually offensive comments/communications including online, showing/sending explicit material. 
Please see the sexual harassment policy for more information.

Please consider the impact of other students in relation to sexual harassment and provide 
support/wellbeing referrals as necessary.

As with all behavioural processes, there is discretion as to which of the options above 
are utilised. There will also be circumstances that fall outside of these parameters. Each 
situation should be carefully considered and DP consulted if another pathway is deemed 

more suitable for the circumstances.

DP outcomes may also take into account previous behaviour, reviews and wellbeing.


