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College Profile
Radiant Life College is an established independent non-denominational Christian College located in 
the township of Innisfail in Far North Queensland. The mission of the College is to provide educational 
opportunities to Indigenous and disengaged students.

Radiant Life College welcomes enrolments from Indigenous and non-Indigenous students alike, however it 
is anticipated that the educational philosophy of Radiant Life College will continue to attract a predominately 
Indigenous student population. Central to the ethos of Radiant Life College is the implementation of 
strategies aimed at the provision of a secure and challenging educational environment that encourages 
students in purposeful learning and provides opportunities to achieve success. To develop active learners 
the College strives to remove barriers to student participation through the development of positive 
teacher/student relationships and the engagement of students in the learning process.

Radiant Life College mission and ethos provided by the College has provided a unique educational choice to 
the community of Innisfail and the surrounding Johnstone shire. The local community has a high Indigenous 
population which is reflected in the ratio of Indigenous and non-Indigenous student enrolments.

The College is accredited to provide education to students from Preparatory to Year 10. Currently there 
are 94 students enrolled at Radiant Life College current enrolment statistics show that of the 94 students 
attending Radiant Life College, 95 % are of Aboriginal or Torres Strait Islander decent.

The College firmly believes in strengthening involvement of families and elders in developing cultural 
connection as well as promoting engagement of the broader community in creating harmonious 
relationships and co-existence of Indigenous and non-Indigenous people alike.  

Radiant Life College is not alone in its passion to preserve our First Nation Peoples cultures.

In 2008, a recommendation by the Australian Human Rights Commission, that Australia ratify UNESCO’s 
2003 Convention for the Safeguarding of Intangible Cultural Heritage; stated:

“Maintaining Australia’s cultural heritage, in all its many forms, has both a human capital and an 
economic capital dividend. Respecting, nurturing and supporting intangible cultural heritage has clear 
social benefits as well as health benefits.”
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SCHOOL SECTOR Independent, Non-Denominational, Christian College

YEAR LEVEL’s OFFERED Preparatory to Year 7 

CO-EDUCATIONAL OR SINGLE SEX Co-Educational 

SCHOOL’s ADDRESS 1 RILEY STREET, SOUTH INNISFAIL, QLD,  4860

PHONE (07) 40  617 022

EMAIL admin@radiantlife.qld.edu.au 

SCHOOL WEBSITE WWW. radiantlife.qld.edu.au 

CONTACT PERSON Jakita Fejo

Characteristics of the student body
95% of students attending Radiant Life College are indigenous. The student body for Prep to Year 7 is in 
almost equal proportions of male and female.

TOTAL ENROLMENTS INDIGENOUS FEMALE MALE

94 88 51 43

* Indigenous refers to Aboriginal and Torres Strait Islander people of Australia.

Workforce Composition
Staff composition, including Indigenous staff.

WORKFORCE COMPOSITION TEACHING STAFF NON-TEACHING STAFF

Headcounts 6 16

Full-Time Equivalents 6 10

Indigenous 1 14

* Indigenous refers to Aboriginal and Torres Strait Islander people of Australia.
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The Queensland College of Teachers (QCT) is responsible for ensuring that teaching in Queensland schools 
in performed by an appropriately qualified person, that has successfully completed either -

(a) a four-year initial teacher education program including teacher education studies of at least 
one year (e.g. a Bachelor of Education, or a double Bachelor degree in Science and Teaching) or 
 
(b) a one-year graduate initial teacher education program following a degree (e.g. a one-year Graduate 
Diploma of Education (Secondary) after a three-year Bachelor degree) or

(c) another course of teacher education that the QCT is reasonably satisfied is the equivalent of (a) or (b). 
These are considered on a case-by-case basis.

For more information, please refer to the following links:
•    https://cdn.qct.edu.au/pdf/Policy_Teacher_registration_eligibility_requirements 
• https://www.qct.edu.au/registration/qualifications 

Qualification of all Teachers

HIGHEST LEVEL OF ATTAINMENT NUMBER OF TEACHING STAFF (INCLUDES SCHOOL LEADERS) 

Doctorate 

Masters 1

Post Graduate Diploma/Certificate 2

Bachelor Degree 7

Diploma/Certificate 11

Expenditure on and teacher participation in teacher 
professional development/learning

The total funds expended on teacher professional 
development/learning in 2019 was $14,613.00
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Professional development/learning initiatives were as follows
DESCRIPTION OF PROFESSIONAL DEVELOPMENT
Consolidating teacher capacity with the Context/Text Model of Literacy development 

Literacy developmental skills (Phonics, Guided Reading, Spelling, Writing)

NAPLAN - The Literacy of Numeracy

NAPLAN - Language Conventions & Spelling

CPR

First Aid

Fire and Evacuation Training 

OH&S Training 

Principal’s Briefing (weekly)

Cultural Awareness Training 

Professional Workshops/ Conferences 

The proportion of the teaching staff involved in professional development activities during 2019 was 100%.

Average staff attendance rate
The staff attendance rate was: 93.4% in 2019 

Proportion of staff retained from the previous school year
From the end of the 2018 school year, 89 % of staff were retained by the school for the 2019 year. 

Funding Information
School income broken down by funding source is available via the MySchool website at  
http://www.myschool.edu.au/ 

To access our school income details, click on the My School link above. You will then be taken to the My 
School website with the ‘Find a school’ text box. Type in the name of the school you wish to view, and 
select <GO>’.

http://www.myschool.edu.au/ 
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Social Climate
Parent, Teacher and Student Satisfaction with the School

To date a formalised satisfaction survey has not been developed. The reasons for this are the school is 
population is predominately Indigenous and history has indicated that written satisfaction surveys are 
not the most appropriate manner in which to gather relevant information.  Indigenous persons favour 
face-to-face discussions and resolutions.  Radiant Life College has an open door policy where parents 
and guardians are free to discuss their child/ren’s satisfaction with the school as a whole. In addition, if 
issues arise the Indigenous School Liaison Officer organises an informal meeting between the parents, 
staff and Indigenous School Liaison Officer.

Radiant Life College has enjoyed an increase in student numbers and a retention of staff which in 
itself indicates a solid level of satisfaction from staff, students and parents. Other indicators of parent 
satisfaction can be found in a strong sense of school community evidenced by the support for a range 
of school activities: parent attendances at school and class liturgies, regular attendance at weekly school 
assemblies, positive informal feedback to teachers and a high level of parental involvement in bodies 
that contribute to school operations. 

Student satisfaction is indicated by a commitment to regular school attendance and their willing 
participation in additional activities offered within and through the school. 

Teacher satisfaction is evident in the stability of staff and a willingness to actively contribute to the 
development of curriculum, strategies and programmes to meet student needs. Staff readily supports a 
wide range of learning and extra curricular activities.

Whole School Attendance rate  87%

Prep attendance rate 84% Year 4 attendance rate 83%

Year 1 attendance rate 80% Year 5 attendance rate 88%

Year 2 attendance rate 90% Year 6 attendance rate 81%

Year 3 attendance rate 73% Year 7 attendance rate 90%
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Management of non-attendance is managed by the school
The school contacts the parents/guardians of each unexplained absence on the morning that the student 
is absent. A letter or phone call is made to the parent/guardians of those students who are regularly 
absent from school.  If the parent or guardian is not contactable by phone School Indigenous Liaison will 
visit the home ensuring appropriate supports are offered to address student’s absentee.

Curriculum - Our extra curricula activities
Students are provided with a range of additional learning opportunities to extend and develop specific

knowledge, skills and interests within the following areas:   
Academic activities, Leadership Program, Cultural activities an Instrumental Music program. Qld Arts 
Council performances, dance, and the school students Indigenous Dance Group ‘Goondai’ performs at 
various community events  through the year.

Sporting activities students engage in at school and/or have access to through district school sporting 
opportunities – rugby league, touch, Oztag, soccer, netball, tennis, cross country, athletics, and 
basketball.

Radiant Life College – Connecting Students to First 
Nation Culture
Our Indigenous community plays a deep and active role at Radiant Life College. 

Cultural lessons allow the children to have a historical understanding of their local area as well as 
develop a high level of respect towards cultural acceptance and awareness.

Our local Traditional Owners First Nation People (Ma:Mu Nation) Ma:Mu is one of the Rainforest 
Aboriginal Tribal Groups in Australia’s wet tropics region of Far North Queensland.

To the Mamu people, rainforest country has always been home. More recently the rainforest has become 
a symbol for conservation of the natural world.

At Radiant Life College, we strive to:

• Acknowledge with pride our enduring Aboriginal culture and heritage, and to recognise the deep and 
continuing interrelationships in our culture between land, sea, spirituality, community and environment.

• Grow stronger as a school community, culturally, economically and spiritually.

• Value the strength of our deep and profound connections to our land, sea and all its resources.

• Have the confidence to share with others the unique resources and knowledge of our country.

• Have ongoing and continued involvement in cultural heritage management on country.
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Cultural Lessons 
The Creative Bama Program is designed to regain cultural identity, empower our next generation and 
bring about healing through the various practical art forms offered and the local knowledge shared 
within the space.

Creative Bama: Each lesson will begin with acknowledgement of the local Bama peoples, with a story/
local history and language from the Mamu glossary shared by traditional elder/s. Students will then 
proceed with their creative Bama art pieces and song composition to be performed as part of the end of 
year presentation night.

Yarning & Weaving Traditional Fibres: Merindi Schrieber is one of a few Kuku Yalanji artists who 
continue to carry on the traditional basket weave (balji/kakan) of the rainforest peoples in the north. 
Throughout the weaving workshops, students will gain an understanding of the practical resources found 
in their traditional environments, prepare materials and create a woven piece to present at a school art 
exhibition, in conjunction with the end of year school presentation night. 

Contemporary Indigenous Art: Bama Visual Artist, Naurita Briscoe is a renowned contemporary First 
Nation artist, with a career in the arts spanning over 20 years. She shares her extensive knowledge and 
skills in the arts through various mediums of which students will create art pieces which celebrate local 
indigenous totems/stories. These art pieces have been  presented as part of the end of year school arts 
exhibition.

Creative Song Element: Each student will be involved in creating a song composition to be performed 
at the end of year Presentation Night. The songwriting workshops will be delivered by professional 
artists Merindi Schrieber & Naurita Briscoe. Song created will celebrate the local Indigenous language/
stories from the region.
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NAPLAN 
Our reading, writing, spelling, grammar and punctuation, and numeracy results for the Years 3, 5, 7 and 9

How to access our NAPLAN results
1. Click on the My School link http://www.myschool.edu.au/. 

2. Enter the school name or suburb of the school you wish to search.

3. Click on ‘View School Profile’ of the appropriate school to access the school’s profile.

4. Click on ‘NAPLAN’ to access the school NAPLAN information.

Notes:
1. If you are unable to access the internet, please contact the school for a hard copy of the school’s 
NAPLAN results.

2. The National Assessment Program – Literacy and Numeracy (NAPLAN) is an annual assessment for 
students in Years 3, 5, 7 and 9.

http://www.myschool.edu.au/. 
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07 4061 7022 
Email: admin@radiantlife.qld.edu.au 

1 Riley Street, Innisfail QLD 4860 

www.radiantlife.qld.edu.au

Radiant Life College wish to acknowledge the custodians of this land, the Ma:Mu (Innisfail  
region) people of the Ma:Mu  nation and their Elders past, present and future.

Radiant Life College acknowledges and respects their continuing culture and the 

contribution they make to the life of this township and this region.


